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Held in the Office of the A%to~ey General
Sen Franzisco Sv.&te ~"~’~’:’" "

9:00 A.14., October 21, 1959.

P~u~s’~a~t to Section 13501 of the Per~.! Code, the Honorable
t,~e S~at~ of Califor~i&,Stanley Mosk, A~.toraey General of "~ ""

convened the ~i_st meeting of ~he Coz~ission o~ Pea~e Office-
Standards aa~. Trai.uing ~-~ ~he Conference Room of his 0ffiees in .

the Sa~ Fr~aclsco St~e Bui!&in~ a~ 9:00 A..M., October 21, 1959-
There ~ere prese--t ~ of ~he C~ssionez’s: . i ¯

.~.o~z T.~’~a~m Ten en~ S~.~e=~r ~, <1%0% .." . .-’i~" /.i:, -¯’. .
C~-ief Administrative Officer - " " ".: :. : .~: .... :.:

. Riversi~_e CouD.ty " .. "". : .

" Court House, ~050 Main Street " ~ ’ " "

Riverside, C&!iforaia Tel. OV 3-~000

HOWAPD %;. CA~qP~{ Te~ endln~ 8ept~mlmer 18, !%1 " . _ . -- ’

Chief Adm/mistr~tive Of~.ce~
Santa Cla--~ County Office Building
180 Wes~ Rosa Street

Sam. Jose, C&lifor~la Tel. CY 5-1050 2 " :

ALLEN B. C~-~-R Term en&Ing September !8~ i~0 "

Sheriff, Sisklyou County . ..
Court Ho,ase . .-
Yreka, Ca!ifornla

LOhq~ R. FICI~LN
City Ptar-a~e r
City Fm,13_

731 ~;~im Street
V’~iLle j o, California

JA~ V. HICKS
Chief of Police
Hall of Justice
6th & H Streets
Sac r ~-r.e~t o, C aliforni~

Tel. VI 2-4!~!

Tern ending September !8, 1961.

Tel. MI 3-7683 "

Term ending September ]~, i~61

Tel. Ol =-wGl~..
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MI~Yu~f~-S FLRST (0rgantzatlo~ ~ual) ""~’ .... "~

Held in the Office of the Azto~ey General
San Francisco S~ate l>ail&inS
9:00 A.M., October 2l, 1959.

P~s ~aut to Section 13501 of the Pencil Code, the Honorable
t,~e State ofStanley Mosk, Attozuey General of ~" California,

convened the first meeting of the Commission on Pease Officer
S:~da~ds an~ Trollying ~ the Co.n£erence ROOm. Of his Office~ in
the San Fr~nclsco S~aze Building at 9:00 A.M., October 21, 1959-

t~. Coz~ssio~ers :There were present all of ~

EOBERT T. A~ND~--~F2{ Ter~ ending Septe~hber 1S, ~960~:h
Chief Afu~inistrabive Officer
Riverside County ,. ’,
Court House, 4050 Main Street .,
l~iversi~e, Califorai~ Tel. OV Z-~O00

HOWABD W. CAMPEN Term ending September 18, l~! "
Chief Ad~ninistr&tlva Of**ce.
Santa Clara County Office Building
180 West Rosa Street
San Jose, California Tel. CY 5-1050

ALLEN B. COTT~.~ Term e~dlng September ~.8, 1960
Sheriff, Siskiyou County
Court House
Yrek~, C~ifornia Tel. VI 2-~i~i

LO}~ R. FICKL~.N
City ~t~u%~e r
City Hall
731 N~-in Street
Va].le j o, California

Term endlag September 18, 1961 ,

TeL HI 3-,683

J~ V. HICKB Term ending September S~, 1961
Chief of Police
Hall of Justice
6th & H Streets
Saerer.ento~ C~liforuia Tel,. GI 2-5047.
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MIN~[9- ~ Continued
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/ DAN KELSAY Term ending September 18, 1962 ’
Sheriff, Stanislaus County
P. O. Box 858
Modesto, California Tel. LO 4-1251

SAMUEL LEASK, JR. Term ending September 18, !962
Chief Administrative Officer
City Hall
Los Angeles 12, California Tel. MA 4-5211

MARTIN C. McDONNELL Term ending September 18, 1960

Chief of Police
Police Department
215 S. Boston Street
San Mateo, California

GENES. MUEHLEISEN

¯ Captain, PoliceDepartment
801 W. Market Street
San Diego l, California

Tel. DI 2-1414

Term ending September 18, 1962

Tel. BE 2-6981

Attorney General Mosk opened the meeting by introducing his associates
in attendance who were:

RICHARD R. HOGAN
Chief Deputy Attorney General
Los Angeles Office

MELVIN L. F-~WLEY
Deputy Director
San Francisco Office

EUGENE }UJSTON
Chief .a~Iministrative Officer
Sacramento Office

PA2 FRAYNE
Special Representative-Public Info-~mation Officer
San Francisco Office

Attorney General Mosk presented each Commissioaer with a booklet con-
t~ining a copy of the Act which established th~ Commission, it being
Assemoly Bill 1448, Chaptered 1823, approved by the Governor July ii, 1959,
effective Septemoer 18, 1959- The booklet also contained a Roster of the
Co~issioners, e digest of the law, samples of State forms and procedures,
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MINUTESp Continued

and a copy of the State Administrati’~ Procedure Act. He then addressed
the Commission relative to the purposes of the Statute, the hopes and
aspirations of its authors and sponsors, and then contributed his own
thoughts regarding his expectations from the Commission. Attorney
General Mosk concluded his remarks by thanking each member for accepting
appointment to the Commission and volunteering their services to its
purposes. He volunteered the sez~llces of his Office, both in the legal
field of the Attorney General and the enforcement field of the Department
of Justice, an~ announced that Mr. Hawley would represent him at the
Commission meetings and that Mr. Hu~ton would be available to assist

"in the establishment of their offices.

Attorney General Mosk, serving as convening officer, asked for nomina-
tions for C~mLirman of the Commission.

On motion, duly made by Commissioner Muehleisen, seconded by Co~nisslouer
Hicks and unanimously carried, elected Lohn R. Ficklin, City Manager of

ValleJo, Chairman of the Con~Isslon.

Chairman Ficklin appointed Robert T.- ~m~lersen,’ Secretary pro tem,--to~ ..........
record the business of the Commission. ~ ....

CD~irman Ficklin asked for nominations for Vice-Chairman. Robert T.
Andersen was nominated but declined the nomination in favor of law
enforcement officer representation. Martin C. McDonnell, Chief of Police,
San Mateo, was nominated but declined nomination in favor of Southern
California representation, the Chairman already being a Northern Cal-
ifo~mla resident. Cc~missioner Gene Muehleisen, Captain, San Diego
Police Department, was nominated and unanimously elected Vice-Chairman
of the Commission.

CD~irman Ficklin expressed the appreciation of the Commission to Attorney
General Mosk for his remarks regarding the history of the Legislation

which established the Commission; his offer of the staff and facilities
of his Department to assist the C~ission; and, the handbook supplied
each Cc~missioner (described heretofore) which he was sure represented
ma_uy hours of work by the Department of Justice staff.

The next order of business was to de~ermine the headquarters office of
the Commission and establish a regular place of meeting. It w~s the
unanimous action of the Cos~Isslon that the headquarters of the C~mmission
be tentatively Sacramento and that the regular meetings of the C(m~isslom
would be held in the Offices of the- Attorney General in Sacramento or
Los Angeles in recognition of the extreme length of our State.

The Co~mission then discussed v~rious subjects of organlzation, State
procedures, Department of Justice assistance, and similar matters of
genmral orientation. Questions of law were answered by Chief Assistant
Attorney General Richard Rogan. Law enforcement se~zices within the
Department were explained by Deputy Director Me’ivln L. Ha~ley s~ Chief
Administrative Officer Eugene Huston explained recruitment problems,
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Civil Service Rules and Regulations, budget requirements reEarding
expenditures and revenues, travel expense allowances, and similar subjects.
Mr. Huston also announced that the State Controller had recorded $7]2.52
on deposit in the State Treasury pursuant to the Revenue Section of the
Statute which refers to the Peace Officers Training Fund (Section 13520

of the Penal Code).

Chairman Ficklin called the attention of the Commission to Section 13503,
Sub-section B, which provides for the employment of an Executive Secretary
to the Commission. The duties and responsibilities of the position were

- discussed extensively as were the prerequisites regarding the background,
education and experience. The components of the position were delineated
for purposes of constracting a set of specifications which would he used
to establish a salary range and to guide the appointee in the exercise of
his authority. These factors are itemized and scheduled within attach-
ments hereto and were used to construct a letter of specifications for
the position, which also is attached. Having agreed upon the statement

of duties and the minimum requirements, the Commission agreed to publicize
recruitment for the position. It was determined that publicity could be
distributed and applications received by the Commission not later than
November 16, and that the applications would be mailed in care of the
Office of the Attorney General.

A copy of the Announcement or "flyer" is attached to these Minutes.
Cl~aiz-man Ficklin appointed Commissioner Howard Campen and Commissioner
Gene Muehleisen to work with him as a subcommittee toscreen the appli-

cations to at least the three most promising prospects who would then
be presented to the full Commission for interview. \

’\
k
4\On motion duly made by Commissioner Andersen, seconded by Commlssioner

Hicks and approved by the Commission, the factors of duties, education

and experience, applicable to the Executive Secretary position, were to
be constructed into a set of specifications which were to be transmitted
to the Director of Finance with a formal request for the establishment
of an appropriate salary and that recruitment for the position be under-
taken without the salary knowledge in order to expedite the appointment
and advance the organization of the business processes of the Commisslon.
The Office of General Administration of the Department of Justice made
available the facilities of that Office to implement the execution of
this planning.

Commissioner Campen introduced the subject of whether or not the
Commissioners should consider n budget for the remainder of the fiscal
year. It was determined that a budget would soon be required hut that
the matter would be deferred until the next meeting when it w~s hoped
the Executive Secretary could be a pa-~cy to the discussion.

Commissioner Mue~eisen proposed tl~t the Commisslo~ establish minimum
standards for recruitment and training (for Peace Officers) as soon 
possible. He read to the Commission the proposed minimum reccmmende@
standards as compiled by the Peace Officers Association of the S uate of

California and also informed the Commissioners of the minimum training
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standards. Commissioner Muehleisen stated that these two compilations

represented a considerable amount of work on the part of a Subcommittee

of the Peace Officers Association and stated that this work could serve

as a starting point for the Cc~mission. During the ensuing discussion

it was learned that many of the members of the Commission had worked on

this compilation and there ~as general agreement that these standards

were a good foundation upon which the Commission could start thelr work.

It was agreed that the proposed minimum recozmmended standards and the

minimum training standards would he reproduced by the Office of General

Administration and copies supplied to each Commissioner as well as the

others present at this meeting. The subject of minimum staandards was

-to be put on the agenda for the next meeting of the Cca~ission as one

of the primary items of business.

During the course of the discussion of the preceding item it was the

general agreement of the Commission t~t regional meetings should be

held in various sections of California to give interested City and County

officials an opportunity to meet with the Commissioners and discuss the

minimum standards and the problems that local jurisdictions will ~ve

in applying to the Co~nission for assistance .................. ~ .....................

There was discussion regarding the construction of a Roster of existing

programs and existing facilities. ~nile it was agreed that such a
Roster was most important to the conduct of the Commission, this would

be one of the first duties to be assigned the new Executive Secretary.

Commissioner Leask introduced the subject of holding meetings at such

times and places as practical with requests from Boards of Supervisors

or City Counei/~en, that the Com~issloners may promote the program of

standards and training and thus fulfill zhe purposes of the Co~nission.

Commissioner Muehleisen suggested that such progre~nming could be under-

taken in conjunction with the Sheriff and Chief of Police Zone Meetings

conducted by the Attorney General’s Office and the Department of Justice.

Deputy Diractor Hawley explained the program of Zone Meetings, the

various Police Officer Associations in California and the time of their

annul conventions, ~id displayed a map of California showing the v~rious
zones organized by the Disaster Office (Civil Defense) which, it 

expected, will become a standard for all Zone Meetings. Commissioner
Campen emphasized the need.for good public relations with the local

jurisdictions that there may be no misunderstanding of the purposes of

¯ the Commission. In the ensuing discussion it was emphasized that though

the Commission would probably orient their meetings largely towardthe
law enforcement administrators, special effort should be made to solicit

the attendance of Supervisors and Councilmen. \

\
Chairman Ficklln opened the meeting for general discussion and consider-

able time w~s spent in the method for adopting rules and regulations

under the Administrative Procedure Act of California. It was decided

t[~.t this was a matter to be pursued by the Executive Secretary and when

the staffingof the Commission had been completed.



M~ Continued

Motion duly made by Con~nissioner Muehleisen, seconded by Commissioner
Hicks and unanimously carried, that regardless of whether hearings are
mandatory under the Administrative Procedure Act, the Commission hold
hearings tllroughout the State as required and that at least one and
preferably two Conraisslon member should, together with the Executive
Secretary~ attend all such hearings. That the workload of such attend-
ance could be divided among the Commissioners, depending upon the
geo~aphieal area of the hearing. Commissioner Hicks suggested that
meetings of the Lea~xe of California Cities and all like organizations
c@uld be utilized as a sounding board for the Commission proposs/[s.

It was decided to hold the next meeting of the Commission on December 3,

1959, at 9:30 A.M., in the Office of the Attorney General, Fifth Floor,

Library and Courts Building.

The meeting was adjourned at 12:30 P.M.

/



~INi~?d~ TF~INING ~T~NDARDS

Recommended by Training Committee, Pesce Officers Association
of Callforr~a

In respect to your request that our Committee supply you
with a suggested curriculum for the new Peace Officers’
Minimum Standards and ~ualiflcation~ Legislation~ I appointed
a subcommittee from the north and one from the south. The
northern subcommittee, chaired by Michael N. Canlls, Undez,-
sheriff of S~u Joa~uln County, met with a representative
group on November Gth, 1958. Subsequent to this meeting,
’the information as submitted .by Mike CaD/Is was reviewed by
our southern subcommittee on November 18th, 1958.. ~"~e
material as submitted by Mike Canlls was u~d extensively
for arriving at the final format as set out h~ein below.

I call your attention t,o the two subco~ttee meetings to
Indlcate to you thatwe not only utilized repz~mentatlve~
state-wlde but from law enforcement as~nclee of varying sime~
and degrees.

Both subcommlttees were in accord and agreement that the
program be developed to the factors that involve Juris-
dictions of the nmLallest size as a unit of measurement
for trainLug of the unit of one (slngl~ person).

~"~ne possibility of personnel berg relieved for training,
recruit training, iz~service training, an-the-Job training,
and available pre-serri~e trained personnel were also examined.

~he following im the Training and Education Committee’s
determination based on the foregoing considerations:

i

\



PROPOSED MINIMUM RECOMMENDED STANDARDS

i ,

2.

3.

,

1

o

¯

Citizen of the United States.

Minimum age of 21 years.

Fingerprinting of applicants with a search of local, state
and national fingerprint files to disclose aS’ criminal
record.

Shall not have been convicted of a felony in this state or
any other state, or have been convicted of any offense in any
other state which would have been a felony if committed in this
state.

Good moral character as determined by a thorough background,
personal history and character investigation which includes
interview of neighbors, associates, teachers, employers, etc.

Graduation from hlgh school or a passi;-~ of a General
Education Development test indicatlng high school graduation
level.

Examination by a licensed physician and surgeon. Only those
applicants shall be eligible for appointment who are found to
be free from any physical, emotional or mental condition which
might adversely effect performance of duty as a peace officer..

%



PART I
A~ 0~ ~m J0~ B~ ~0~ ACTUAL
ASS~Om~)
1. OrganiZation of political subdivision.

a. Explanation of the basic functions
of the various departmmntm and
dl visions corn@rising tha city ar.d
COU21ty.

2. Organization of department.

3. Basic police r~sponslbility in th~ ad-
ministration of cr~minal Jumtlce.

a. Attitudes, ethics, civil rights
~nd public relations.

~. Departmental policies and procedures.

~. Leg~l and moral aspects of the use of
£1r~arms an@restralnlng~equlpmenS. - ......

o

7.

Firearms training (range)
a. p~da~.entals of revolver shootln~.
Laws and mechanics in ~st, searche~
and seizures ~

a. Definition of crime (felony,
misdemeanor. ) _.

b. When felony or misdemeanor arrests
can be made.

C. When searches and seizures can be
made.

d. Issuance of citations.

/"



PART II MINIMUM BASIC RECRUIT TF~INING (TO BE
WI HI FIRST

i. Orientation.

2. Classroom note-takin~

3. Human relations.

4. Laws of arrest, search and seizure

5. Rules of evidence.

6. Criminal law (including federal, state,
and local).

7. Traffic laws~ including state and local.

8. Traffic accident investigation.

9. Beat patrol .and observation

lO. Interrogation and statements

ll. Physical training and defensive tactics.

12. Crowd and panic control.

13. Mechanics of arrest.

14. Police weapons and their use.

Police communica ~ion s.

16. Collection, identification, and pr~,-
ervatlon of evidence, including field
note-taking and crime scene recording.

17. Report writing

18. Description of persons and property.

19. Juvenile procedure

20. Courtroom demeanor

21. Detentionj custody and transportation
of prisoners.

I houl~

1 "

6 "

~

20 "

6

6 "

"

"

6 "

I hour

8 ~UI4~

8 "

2

4

N



PART iI -MINIMUM BASIC EECRUIT TF~iI~IING (continued)

22,

23.

2,b,. o

25.

Fundamentals of’ civil processes and
relation to police officers.

Basic criminal investigations and
procedures. (Will include prowlers,
mental illness, domestic complaints,
missing persons, narcotics, vagrancy,
sex crimes, assaults, homicld~, theft,
burglar/, robbe~’, and auto thefts.)

First aid.

Discussion, review, ap.d examinaDion.

2.,

%1

y
~W

i hour

24 hours

8 .N

6 "

-4-



C0~E~ISSIOH ON PEACE 0Fe~ICER STANDARDS AND TWAINTNG
F~0POSE-D DUTIES OF EXE~CUTIVE SECRETARY

I. Serves as Admin~stratlve 0ff~cer & Secretary of

Commission

¯ 2. Perfornns all responslbil~tles under the act and

pursuant to direction of the Ce~nIssion

B. ~eco~ends procedures necessary for the Imp!e~en-

tatlon of the act, including forms necessary fo2

the tralnlng program

¯ ~. Hires all subordinate employees under Civil

~. . Service rules and regulations . .

5. Recommends standards of training and recruitment,

as required by act, and develop for approval of

the Commission programs to implement the

malnten~uce of these standards

6~ Recommends formulas and programs for eciultable

distribution of available fmnds to jurisdictions

7. Promotes acceptance of m~nlmum standards of

training and recruiting ~,~roughout the State

8. Inspects recipient ~urlsdlctlons for compliance

with rules and regulatlo~s of Cerise!on

9. Prepares Agenda for Cemz,~sslcn meetings

I0o Directs special studies as required by the

Co~Isslon

Iio Other d~ties as assigned
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Schedule ~2

C0~4ISSION ON PEACF, 0FFICT~ STANDARDS & TRAINING

MINI;.~ WEQUTR~,~NTS FOR THE. POSITION OF

E’.IT~,CUTIVE SE CR .=, TATS/

II

o

4~

A minimum of I0 years in full tim3 pald

experience as a principal administrator

in law enforcement

Demonstrated experience and ability to

direct, a tralning program

Education: Graduation from an accredited

|~ year un[vers%ty o~ college

Freedom from d~sabllng defects



. . ,..

¯ , ,

UrAer directlc~ of the Cc~misalcn on Pe~ce Officer Standards area Training,
to serve e~ a~ministr~tlve officer ~nd secretary ~o the Co~i~sion; to plan,
cr~e and direct the staff of the C~selon; t~ ~h~.in!~te~ th~ pro~m of

th8 Ccmm1~Ima; an~, to do other w~k a~ r~qulr~.



~lw S~cre~,
-2~

mai~n coopermtIve relmtlomm wlth public, ~lice ar~t m~Yuc~tlom~
a~mcle~ ~ud the public; ability ~0 supervIQe th~ 1~-e.maratlom of
r~c; ability ~ ~rel:~ ~ ~Ist in the or~ni~atiau of
~l:eclal ~, StUdieS ~ p~s; ability t~ address ~u oA~limm~e
ei~ect~vely) m~ility to an,~l~’se mi~umtio~ ~urately ~ to
an effectlvs =m~"~ Of ~tl¢=] ability to uae goo~ emgllmhj ~bilit~
to write e~f~ctt~alT) ability to ~ tmc~ful!y bu~ effmetlve~
wlth tb~ public a:~ mSsoo:~tesj ability to maintaim ¢~:<~rmtlv~
r~Imti~m with ~ ¢~ in the e~r~ of the ~k.

an~

~eclal ~ar~eul ~l~tlcs: Nest ~ a~m~,.~t~-a~e! tact,
~, ~Imul:~ ~¢maXlty, ~olJe, area freeaoa ~r~: ~-
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FROM

CALIFORNIA

EPARTMENT

F

JUSTICE

COMMISSION

S~KS
APPLICANTS

ON PEACE OFFICER

ANN

STANDARDS

0 U N C

- ..

E M E N T

AND TRAINING

EXECUTIVE SECRETARY

to the

C̄0~41SSION ON pEACE OFFICER STANDARDS AND TRAINING

Apply to: Commission on Peace Officer Standards & Training
c/o Melvin L. Hawley, Deputy Director ;~ _ _. ~.

!~-’~ ..... ; " " ~" ;’--’:.~" ..... "Job-State l)epa~-t~ht
.... ~ .............................. -’ .... I0~’ ~:Coku-~s Bu ’ " - : :

Sacramento, 14, California ....

Application Form: ........ ,..No special .forms required ....... ~.-.- ............ ~ ....... .. ~-, ........ ..

---- ....... . ............ ~.~. ............ ~, .,. ~, ....... A~ .autoblographlc~l¯~.letter -wil!:.be appropx-late::-.-.-~, ..~

~8~a~j: . .~ L.~ ~,..~ ........ ~...-To be established .......... -...:.-: .....~:~" "~" ..... ~’..v-~-’.’:,~-- ~.
........ ~,. ~: ._~ .............. ; ............. (C~mmensurate:wlth dutles aa~-responsibillties.-:.

~,Appllcatlon. D~adllne:_~; ..,., ~ .... December-i0,-.-i~9 ~- .~-~--,:,~-:~- ~,~-~ ~-.~: ,;,,~<~., ......
............. ~., .............. ,, ~..(Must¯ .be, received .by. this-.date-~,,-.~ ~-~-- ........ c - "-

.~,6pplicatlon ,A~-~prais~l:.,. ~ ........ by C~mmittee of the CommJ.ssion " " "~ -:
The Co~missioa will interview three (3) selectees ’- "

Interview .............................. Jan..uary :7., .:196Q . .. . ......
. . . . %.¯

Sacramento..

T~/gical tasks.-of..the...po:.it~on. --, .................................... 9., .......

k :-. ,

In accordance with the policies established by tb~ Cou~alsslon, serves as 8dmlnis-
tr~Ive~officerfand"~se~reta/-y-’t~; the Co~nission; plans, or~izes, and directs the work
of the staff of the Co~misslon; administers, the programs of the Cc~nisslon; pe-rforms, s~s
dele[~ted, the responsibilities of the Co~ission pursuant to the governing statutes;

makes.reco~end~tlons~to the Con~Isslon on standards of rec~ui~nt and tr~nir~ and
develops programs t’cCiALpie.meflt the-’~malntenance. Of~th&~’~)shand~d~-fOrTappro~i~of~the ~’ ,.

.~Trallsslon;~ makes~ redd--~men~J~tions ¯ for" programs .ind ~’ormul&s;fort-&qttltable . distrlbutlon
-: .~f.. available:%" ~unds.. tot part’i-dlpatl.6g Jurisdictions ;’- prc~otes’:kccepta~ce of the Cc~misslon

esta’sllshed ’-minimum.. standa@ds- forrecrultmenZ and trair~ng- throughou~ the State ; ’inqulres

inspects or otherwise determines recipient Juris~ietion’s adherence to standamds or r’ales.
a¢~ re~!atlonsOestabilsbmdfb 9 the-:CoTm~ission, or superwlse~ such inquiries or i~spectloss;



. ~: ~ "’% ¯ ¯ ~¯~. . ......... ~ . ~¯ ,, ..% -

:~.-~K~ ~Comm±~si~n~comp~les~ ~eports; :prepares-public ~o~a~io~.~mat~ri~l~; ~in~ervle~ ¯ - ....
~.Xpeople;: re6e~ves e~nd~prepares difficult-correspondence;-represents,~the~Commission.and
¯ =ma~es ~-pub~L~aB~lresseS 2 ,:~o ~" " ........ ’~ ...... ’-4: , :. :,.c ~ v4 .............. ........

- ~’~uaumc~u~l~,~ic red~.~: ~.u__~ ~:. ~ ..... :~?~z~~ o_~, ~- ~.,"i:~I;

.... " - Experlenee: . A minimum of ten (lO) years of full-t~me i~Id experience as a principal

,.. ".~y.c,~.y ;admlni~trat~rS.±~law :enforcemen t with demonstrated experience and ability to
.... , ..... direct a ,t_ainln~ oro~-~m. ~ .: . . , ............ , ......... ........ ~’

Educa~lon: . Graduation from an accredlted uni._versity or four (~) year college.

"i’.. , VD:~-~’$’: ~: V~-’~’~3 ~ "~" " " " ....... "-: ~ "~ "--~ ...... ’-

::,. :"::"’:,/¯Wide knowledge.of and ability¯to Intel~ret ,an~:.al~ly.:SectlonS:135OO- ’ 13523 of the "

" Pe~...C;.o~e,;,..:~:~ide~,kn~ledge of and abi:lity:,.~q applM~%he principles Of law en%orcement .
~nTstra~ion ~d q~w enforcement training; genermi kno~le~ of educational institu-
tions, private schools, and governmentai.org~nizations~.:gffering police training; general
knowled4~ of the principles of personae.l~_~e~n%4..a~l :~uper~isiom;~abi!ity~ to::p/a~,

: or~z,e#_: a~d direct the work of otberls~¢:~li~. %t~+,,~-~th ~cgou~t£ag ea~ financial ...... . ... :
’ ,~. record ’~a~epIng principles ; familiarity.with offfee imm~g~ment principles and metbc~Is; ’ ~’’ -’’~ :-:~ ’::
i. abilit~ to es~abllsh and maintain cooperative relations with public, olice an~ educa-

~" ~cana.~ agencies and the public; ability to supervise the preparation of reports; ability

:.~-o. :~o develop and assist in the orEa~ization~of~.sp~ci~l..pro~,..: atud~[es: ~:pl~nm~,,.abili~,y"
i ? to-~ess anaudlence effectively: abll~v. ~tO sma1~e h~t,~e~ ......... ÷.~.,......... .-~- .. -- -. ,_-~a:" ~- ..-a.- .............. ~ to’~a~opt:¯

i=’ an ~fect~-ve course o_ .action; ability to use good english; ability to ~Tite effecti~l~-; .
:.. ability to deal ~actfully bu~ effeetiye~ ~_.i.~h .thg...pub!Ic..~a~d:~sociates;-..~lllty to -.

- maintain coope~tive relations ~’ith ~i:sOn~"’c’~ed’~’~in"the’~c’6ur~e" Of the ~brk.
. ’

,, ;.i.:~,, ~’~ ":,: ;., ,- ;’ :.’~- ,:, .. ’" ...-~, ,. :~[~c--~,~:~nd’ [¢" O~??~:;~:-~-~’~’~’ ’ ¯ .~,~ .
Special personal e~a~-acter~sties: TNea~;~e~s~.~a~:a~&n~’~:i’7~%, good w.,~kl~ess, -

::i’~i’": pleasing personality, poise, and freedo~:’~fr-o~::~i~a~b-ling - de’fec~s’: "

.~’~..-,,u.~ :.M,a~L’~.-.~ ~ ..’~..’ .~e ±~.~-,. , :’ ’ --~[ .’%j ,

C 0 "¢z ~ :-’. ~ "~" O £~.. = ~. ~ ~-, ....~-z~ ~- -- "~" .’-" ~- , ~. - :"~..~ ~, ~.. ~"C-’~., .r:. ....E ~L %r i4 ~Z~ V ~; !D ~: " [:: ;;:~ ,..~: ,>~ "~ ’ ~~ :~ ~- ~ 1~" ’:-"


